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Greetings Sisters and Brothers! 
 
A recap of our last session in Oshawa is a must! 
 
I had the privilege of speaking with a long time former delegate Wayne Byers  from Cameco (Zircatec).  He started 
his career in 1974 and became a delegate to the Council in 1976.  He has vivid memories of Don Morrison, Grant 
Taylor, Doug Tousignant and Bill Charbonneau.  He remembers the EOAC originating in Port Hope on the Gana-
raska River in the art school by Highway 401.  The school was a former casting plant (Crane) who made bathtubs 
and sinks.  The building still exists as a private residence.  Meetings were also held at Greenwood Towers, which 
may be the location of some of the black white unnamed photos in our 
albums.  Another possibility for the location of the photos is the old Coo-
per Tool Plant.  He recalls meetings being held outside.  He recalled an 
old photo of the EOAC that he unsuccessfully attempted to obtain which 
portrayed delegates wearing fedoras. 
 
He chuckled recounting memories playing horseshoes at the union 
house.  A willow branch was in the way, so he promptly climbed up the 
tree and rocked the branch till it broke and he fell and knocked himself 
out cold. 
 
Wayne held many positions in his local over the years including: Presi-
dent, Safety Committee Chair, Steward, Chief Steward, and Secretary 
when required.  He became chief steward after 3 weeks with the com-
pany while still on probation! 
 
There have been 4 owners of the plant during his 37 year career.  AMF, 
Westinghouse, Zircatec and Cameco.   AMC began in the early 1950s 
with development work for the government.  He talks of innovation as the manufacture of 16 fuel bundles increased 
to 30, to an all time high of 240 being produced in one day.  When asked if one employer stood out from the rest he 
stated that more problems were solved on the floor under the ownership of Zircatec. 
 
On the subject of strikes, he mentioned that he left his earlier employer, Goodyear after enduring a 6 month strike.  
The company had charges against him over the strike.  The judge in dismissing the case, and told him to thank his 
witnesses………..In 1976 he was on strike for 17 weeks while employed by Westinghouse Canada Corp. One strike 
bussed management in to the plant in coach buses.  Apparently back in the day scab trucks were painted with paint 
thinner!  Imagine that! 
 
He recalls drinking one night with the Teamsters whom he originally thought were Steelworkers.  At the end of the 
night no one was the wiser, he smiled, and thanked them for the beer……….. 
 
We discussed the good jobs that have left his area, such as:  Outboard Marine, Fisher Gauges, Cooper Tools, 
Mathews Conveyors, Crane, Molson Brewery, Alcan Aluminum, Cosmo Chemical, and Arbo Leather. 
To sum up our chat, here is a great quote from Wayne,  “There is no “I” in team, but there is in idiot”. 
Asking him what gave him the most satisfaction as part of the USW union, he stated, “JUSTICE”. 
 

 



 

Back to our last session recap:  Video may have killed the radio star, but not the star of the evening.  We were 

entertained by a 2 person band who had us rocking and rolling the night away.  Everyone was singing along to 

the classics.  Meanwhile the classic himself (Denis K) was observed doing the rock anthem using his blackberry 

as a lighter, motioning all to join in.  I think he was really reading his text messages without his bifocals. He was 

Walk(ing) This Way to Funky Town and Hit Me With Your Best Shot.   Unfortunately there was no video, therefore 

no evidence.  Good thing there weren’t any poles available………The song YMCA wasn’t available so he had to 

settle for I’m A Soul Man.  The crowd was delighted.  There was no Dirty Dancing, more like a 20 minute workout 

to an extended play medley reminiscent of the 1970’s KTel  remixes.   Even the non-dancers were getting down 

and Rocking The Night Away after chair dancing for the first part of the evening.   As always good times are had 

in Oshawa!!! 

Wishing you all a wonderful summer! 

In Solidarity 

Jackie 

USW 1-1000 STRIKE HEADQUARTERS 



RENFREW & DISTRICT LABOUR COUNCIL  

RALLIES UNIONS TO SUPPORT PEMBROKE STRIKERS 

In a true show of solidarity, representatives from a number of unions gathered at the Commonwealth Plywood plant in Pem-
broke May 25th  to support the company's striking workers in their 13 month labour dispute. Secretary Treasurer of the Ontario 
Federation of Labour Marie Kelly was also on hand and told the crowd that her stomach turns every time she's on a picket line, 
adding that there's no rhyme or reason for workers to be tossed out on the streets when dealing with their employers. She tells 
myFM News when it comes to the resource sector, and labour relations in general, the provincial government really needs to 
step up.  
 
Standing along side the members of United Steelworkers Local 1-1000 were representatives from the Power Workers Union, 
the Ontario Public Service Employees Union, The Ontario English Catholic Teachers Association, the International Brotherhood 
of Electrical Workers and the Elementary Teachers Federation of Ontario. Several members of the NDP riding association, in-
cluding President Eric Burton, were also on hand to show their support. The event was co-sponsored by the Renfrew and Dis-
trict Labour Council and the Ontario Secondary School Teachers Federation.  
 
    



Conservative Cuts Compromise Airport Security: 

Steelworkers 
26 May 2011  |  Media release  

 

Ottawa, 26 May, 2011 - Cutting funding and jobs in Canadian airport screening services goes 

completely against the Harper government's stated priority on national security, says Ken 

Neumann, national director of the United Steelworkers (USW). 

"This is no time to cut back on this important piece of the national security picture," Neu-

mann said today in reaction to Conservative cuts to airport security screening services. The 

cuts were denounced at a news conference called by the federal New Democratic Party and 

attended by Steelworkers and other unions representing airport security workers. 

"Our union represents more airport security screeners than any other union in Canada," Neu-

mann said. "Our members are on the front lines. They protect the public, they protect our na-

tional and international aviation security. In the decade since 9-11, that hard work has paid 

off. Anyone with intentions to do harm has been stopped. Our members have done a great 

job. 

"The Canadian Air Transport Security Agency (CATSA) is already making changes that 

could hamper our members' ability to do the job mandated by the government's focus on se-

curity," noted Wayne Fraser, the Steelworkers' director for Ontario and Atlantic Canada. 

"CATSA and the security subcontractors don't provide screening services - our members 

do," Fraser said. "If security screening is important to the protection of Canadian citizens and to international aviation 

security, then they must have more than a uniform." 

The budget cuts are being made at the same time as the Harper government has created a new National Security Cabi-

net Committee. 

"This committee is not a parliamentary committee and not subject to the same scrutiny as parliamentary committees," 

said Neumann.  "We will insist on a meeting with members of this committee. These budget cuts must not be imple-

mented." 

Meanwhile, negotiations are currently underway between Aeroguard Group and Steelworkers members who work as 

security screeners at the Ottawa airport. 

"This is a critical time for our members and airport security in general," said USW Staff Representative David Lipton. 

"They already are under a great deal of stress and deserve the support and respect of the government and its agencies." 
 

Work days around the world 
 

Internet/CALM 
 
MEXICANS WORK the longest days and Belgians the shortest, according to a 
study of 29 industrialized countries released by the Organization for Economic 

Cooperation and Development. 
The stereotype of a laid-back manana culture was turned on its head by the 
OECD’s “Society at a Glance” study, which showed Mexicans toil for 10 hours a 
day on average in paid and unpaid work, such as household chores. Belgians 
work just seven, an hour less than the average in most other OECD countries. 
The study is based on surveys of people between the ages of 15 and 64 in 26 

OECD member countries plus China, India and South Africa. 
The surveys required people to say what they were doing every five minutes or 
so over the course of the day. The poll covered people in retirement or on days 
off from work, meaning the averages are skewed by countries with more gener-

ous holiday allowances or earlier retirement ages. 
In Mexico, where tens of millions toil in an informal grey economy, low-paid 
workers often take only a handful of days off a year and work until they are eld-

erly. A typical Belgian, on the other hand, will take several weeks of holiday a 
year and enjoy early retirement at around age 60. 



 

 

Charity event date: Saturday, October 1st/2011 

Schedule:  9:00 am-6:00 pm  

Location: R/A CENTRE –2451 RIVERSIDE DRIVE, OTTAWA, ONTARIO, K1H 7X7 

Bring the family and join the fun. Register your team today ($200.00)/ 10 players @ ($20.00) each.   

Cheques payable to “Canadian Cancer Society”   

Send to: Richard Laurin (Financial Secretary) 2285 St.Laurent Blvd Unit D-l l, Ottawa, Ontario, 

K1G 4Z7.  

All net proceeds will go to the Canadian Cancer Society (Prostate Cancer Awareness).  

Donations can also be done directly at the http://www.cancer.ca/ website. 

REPLY AS SOON AS POSSIBLE TO RICHARD LAURIN (613)-523-2679 or at rich-
ard.laurin@rogers.com. 
For more information on this event visit www.amalgamatedlocal8327.blogspot.com 

Registration form is on the next page!!! 

Amalgamated Local 8327 
Prostate Cancer Awareness Mixed Softball tournament 

 
Posted: Tuesday, 3 May 2011 

May 2nd saw Canadians elect as the Official Opposition a party that puts working families first. It was an historic occasion that saw 102 

New Democratic Party Members of Parliament elected to represent Canadians from coast to coast to coast. 

 

The Canadian Labour Congress congratulates the NDP for a campaign that placed the issues important to workers - healthcare, retirement 

security and an expanded Canada Pension Plan, and job creation - at the forefront of the election campaign. These issues were debated dur-

ing the election campaign because the CLC and its affiliates successfully brought them to the top of mind of voters in the lead up and during 

the election campaign. 

 

The CLC congratulates all candidates who took part in the federal election. We are prepared to work with all parties to promote the eco-

nomic security of Canadians. 

 

When Parliament resumes, the government and all the parties need to roll up their sleeves and get to work - to create good, family-

supporting jobs for the more than 1.4 million Canadians who are unemployed, and for many thousands of others whose work is part-time, 

temporary and poorly paid. 

 

They will need to move fast to address the looming crisis in retirement income security. The best way to provide retirement security for Ca-

nadians is to improve the Canada and Quebec Pension Plans. 

 

The CLC is concerned about comments made during the election campaign by the Prime Minister regarding unspecified plans to cut an ad-

ditional $4 billion per year from federal government spending. We remind the newly-elected government that these programs promote and 

safeguard the public's health and safety. They bring us the quality of life that makes Canada a place where people the world over want to 

come to live, to become citizens and to contribute to its success. 

Canadian Labour Congress Statement on the 2011 Federal Election 

http://www.cancer.ca/
mailto:richard.laurin@rogers.com
mailto:richard.laurin@rogers.com
http://www.amalgamatedlocal8327.blogspot.com


 
 

Player’s Name______________________________ Male __ Female __     Team name ____________________ 
 

Address  __________________________________________________________-Date of Birth D______M_______Y______ 

 

City ________________________ Postal Code ______________________ Telephone _______________________ 

 

E-mail address____________________________________________________________  
 

Check one:   □ per/player $20.00     □ $200.00 per/team     

Method of Payment:  □ Cash  □ Cheque Amount: $_________   Receipt requested? __ Yes __ No  

Includes: One meal voucher, One Prize Ticket and One t-shirt pr/individual 

 

Players T-shirt size.   Please circle one:  MEDIUM   LARGE   X-LARGE   XX-LARGE 

 

Please make cheques payable to “CANADIAN CANCER SOCIETY” 

 

Contract 
I ___________________________, hereby consent to participating in the USW Amalgamated Local 8327 Mixed 

Softball Tournament. I understand that, in the event of accident or injury, the USW Amalgamated Local 8327 and 

any of its representatives will not be held responsible. 

 

____________________________________   _______________________________ 

Participant’s name printed                                             Participant’s Signature 
 

 

***********************************   HELP NEEDED   **************************************** 
 

USW Amalgamated local 8327 mixed softball tournament is operated strictly on a volunteer basis and is always 

looking for fresh ideas and new people. If you would like to volunteer in any capacity, please fill out the following  

(Previous softball experience is not required): 

 
Name  _______________________________                Phone Number  __________________ 

 

Please circle your interest:   Coach / Assistant Coach     Umpire      Scorekeeper      Other 

 

Please return completed form to:  Richard Laurin 

                                                          Financial Secretary 

 With payment to:                           2285 St.Laurent Blvd Unit Bld D-11 

                                                          Ottawa, ON  K1G 4Z7 

 

ALL NET PROCEEDS WILL GO TO THE CANADIAN CANCER SOCIETY 

USW Amalgamated Local 8327 Prostate Cancer Awareness Mixed Softball Tournament 

R/A Centre -2451  Riverside Dr. Ottawa, Ontario, K1H 7X7  

Saturday, October 1st/2011 

Player Registration Form 

Blog address: www.amalgamatedlocal8327.blogspot.com or  contact Richard @ 613-523-2679 

 

Office use only: 

Receipt #___________ 

 
 
 
United Steel, Paper and Forestry, Rubber, Manufacturing, Energy, Allied Industrial and Service Workers 
International Union 

 

2285 ST.LAURENT BLVD; UNIT D-11 

OTTAWA, ONTARIO K1G 4Z7 

TEL.(613)-260-7205 FAX (613)-260-7207 



District Six News 

Her focus is jobs 
18 May 2011  |  St. Thomas Times-Journal  |  Source Article  

By Patrick Brennan 

 
Kathy Cornish is ready to help the people of Elgin- Middlesex-London . 

Acclaimed Sunday, she's the NDP candidate for Elgin- Middlesex-London in the October provincial election. 

"I think I've got some good experience," Cornish, 45, said in an interview Tuesday. 

Cornish, a bearing product processor at Timken Canada, believes she has the background to help people as the future MPP for this riding. 

"I have the type of personality that wants to help people," she said. "I'm a union activist and that's what helping people is all about." 

Cornish is the president of United Steelworkers of Canada Local 4906, which represents Timken workers. 

 

USW National Women’s Conference 
 

Our National Women's Conference "Working Women, Working Union" will be held November 

6-9, 2011 at the Sheraton Centre in Toronto, Ontario. 

 

Corporation must honour pension obligations 
 
USW/CALM 
 
THE COURT of Appeal for Ontario has ruled that aluminium manufacturer Indalex Limited did not fulfill its duties to workers 
when it filed for protection from creditors in 2009. 

The ruling, which benefits USW members who worked at a former Indalex operation in Quebec, sets a precedent for provid-
ing greater benefits to pension plan members in cases of insolvency. 
In many past cases, workers and pensioners have suffered drastic reductions in their pensions, as corporate assets were 

distributed first to creditors ranked ahead of pension plans. 
―This is a remarkable victory for these workers and pensioners,‖ said Ken Neumann, the United Steelworkers’ national direc-
tor. 
―We hope this ruling sets a precedent to help protect the pensions of many other Canadians and convince our federal gov-

ernment to finally pass laws to enhance the rights of pension plan members in bankruptcy cases,‖ Neumann said. 
Toronto-based Indalex Limited, an aluminum extrusions manufacturer, wound up its worker pension plan on December 31, 
2006. At that time, the plan was underfunded. 
In 2009, Indalex filed for bankruptcy protection and obtained interim financing to continue operations while it sought to sell 
its assets. Indalex sold substantially all of its assets in a court-approved sale on July 20, 2009. 
At the hearing that approved the sale, the United Steelworkers argued the company should use proceeds of the sale to sat-

isfy pension plan deficiencies. The judge rejected those arguments, prompting the appeal by the USW and other pension 
plan members. 
In a unanimous ruling, a three-judge panel of the Court of Appeal upheld the USW’s appeal. 
Madam Justice Eileen Gillese said in her decision, ―Indalex knew that the plans were under-funded and that unless more 
funds were put into the plans, pensions would have to be reduced.‖ 

―The decisions that Indalex was unilaterally making had the potential to affect the plans’ beneficiaries’ rights, at a time when 
they were particularly vulnerable.‖ 

 

 Summer 
CALM 
 
―SUMMER AFTERNOON... the two most beautiful words in the English language.‖ – Henry James 

―That beautiful season... Filled was the air with a dreamy and magical light; and the land-
scape Lay as if new created in all the freshness of childhood.‖ – Henry Wadsworth Long-
fellow 
―Very hot and still the air was, Very smooth the gliding river, Motionless the sleeping shad-
ows.‖ 

– Henry Wadsworth Longfellow 
―Where’er you walk cool gales shall fan the glade, Trees where you sit shall crowd into a 

shade. Where’er you tread the blushing flowers shall rise, And all things flourish where you 
turn your eyes.‖ – Alexander Pope 
―The summer night is like a perfection of thought.‖ – Wallace Stevens 
―In summer, the song sings itself.‖  
– William Carlos Williams 

 

http://www.stthomastimesjournal.com/ArticleDisplay.aspx?e=3129753


 





Workplace bullying a health and safety threat 
 
Our Union Voice/PSAC/CALM 
 

BULLYING IS an act of repeated aggressive behaviour intended to intentionally hurt another person, 
physically or mentally. 

Bullying is characterized by an individual or group behaving in a certain way to gain power over an-
other person. 
It usually involves a pattern of behaviour that is intended to intimidate, offend, degrade, humiliate or 
exploit a known vulnerability. 
Examples include 
• criticizing a person persistently 

• excluding or isolating someone socially 

• spreading malicious rumours, gossip, or innuendo 
• undermining or deliberately impeding a person’s work 
• physically abusing someone or threatening abuse 
• removing areas of responsibilities without cause 
• establishing impossible deadlines that will set up the individual to fail 

• withholding necessary information or purposefully giving the wrong infor-
mation 

• tampering with a person’s personal belongings or work equipment. 
People who are the targets of bullying may experience shock, anger, frustra-
tion, helplessness, an increased sense of vulnerability, loss of confidence and 
a wide range of physical symptoms often associated with chronic stress. 
Bullying in the workplace can cause 
• increased absenteeism 

• turnover and recruitment problems 
• additional risk for errors and accidents 
• decreased morale 
• less productivity and motivation. 
Quebec, Ontario, Manitoba and Saskatchewan have workplace occupational safety laws that include bullying. At the 
federal level, the Canada Labour Code requires employers under federal jurisdiction to ―take the prescribed steps to 

prevent and protect against violence in the workplace.‖ 

If you think you are being bullied, discriminated against, victimized or subjected to any form of harassment, 
• keep a detailed diary of daily events. 
• keep copies of any letters or emails you received from the person who is harassing you. 
• gather information on employer policy and other legal recourse. 
• report the harassment to your union. 

 

 

 

Honorary Member and         

Secretary Treasurer of the  

Renfrew and District Labour 

Council Marian Fraser          

addresses questions from the 

local media on April 21st  

marking the 1 year anniversary 

of the strike of USW 1-1000 

(Commonwealth Pembroke).  

Turkeys and Easter baskets 

were presented to each union 

member.  



Supreme Court: Key farm decision Friday 
By RANDY RICHMOND THE LONDON FREE PRESS 

Last Updated: April 26, 2011 8:47pm 

Canada's highest court will announce a decision Friday that could change the landscape of agriculture in Ontario. 

The Supreme Court of Canada ruling will allow, or deny, Ontario's 80,000 farm workers the right to join a union. 

The court case has pitted the United Food and Commercial Workers Union (UFCW) against farm owner associations and the Dalton 
McGuinty government. 

There is much at stake, said the UFCW's Stan Raper. 

"Farm workers do not have the same protection as everyone else does in Ontario," he said. 

The UFCW has been waging a battle for decades to allow farm workers, especially those in large factory operations, to unionize. 

That's the only way farm workers, many of them stuck in low-paying and dangerous jobs, can get the power to demand safe working con-
ditions, the UFCW says. 

Farm owners contend allowing workers to unionize would lead to strikes at family farms and block food production in the province. 

At the centre of the case is the province's Agricultural Employees Protection Act. 

That act allows the formation of an employees association but does not force an employer to bargain with that association. 

"The act has no teeth," Raper said. 

In 2008, the Ontario Court of Appeal ruled the act is unconstitutional. 

"Given the vulnerability of agricultural workers, the evidence shows it has been virtually impossible for agricultural workers to organize 
and to bargain collectively with their employers without statutory supports," the court ruled. 

The provincial government appealed that lower court decision to the Supreme Court. 

FALL SESSION 
Pembroke 

September 30 to October 2 

Travelodge 613 735 6868 

$109.95 single 

$119.95 double 
Confirm attendance for Saturday    

buffet dinner with: 

Sgannon92@live.ca                                  



 

Injury, Disease and Fatality Claims Reported to the WSIB for 
the Year to Date April 30, 2011  

 
Ontario's Workplace Safety and Insurance Board (WSIB) provides monthly statistical updates for lost-time, 
no-loss-time and fatality compensation claims through its Monthly Monitor publication. The information pro-
vided in the table below is the most current available from the WSIB.  

 

Total reported claims for injuries and occupational disease: 77,526 

 

Total reported fatality claims:  128 

Sandblasting: The human cost of fashion 
 

Stronger Together/IMF-ICEM-ITGLWF/CALM 
 
EIGHTY YEARS ago, the World Health Organization warned of the danger of 
sandblasting denim. In the 1960s, EU member states regulated or banned it. 
In 2009, it was outlawed in Turkey. 
Yet sandblasting remains the method of choice for giving jeans a trendy 
faded look. 

The process of sandblasting releases silicia dust, which, when inhaled, causes 
infection and scarring in the lungs. Continued exposure can cause silicosis, an 
incurable disease that worsens over time, even after exposure stops. 

As a result of long working hours in cramped unventilated areas with little or no protection, workers in the denim indus-
try contract silicosis much more quickly than workers in other sectors, often after four or five years of exposure, and in 
some cases after as little as 12 months. 
In Turkey, the world’s third largest exporter of jeans and the only country so far where the effects of sandblasting have 

come under scrutiny, 550 former sandblasting workers have been diagnosed with silicosis since 2005 and 46 have died 
of the disease. 
In April 2009, following a campaign led by workers, their unions, doctors and civil organizations, sandblasting was 
banned in Turkey. Following the ban, however, sandblasting was relocated to other countries. 
The International Textile, Garment and Leather Workers’ Federation is calling for unions to investigate of the use of 
sandblasting. Where it exists, unions should campaign to eliminate the practice and exert pressure to ensure that past 

and present workers are tested and that those affected receive adequate medical care as well as compensation. 
Governments in producing countries should outlaw the process or enforce existing bans and those in consuming coun-
tries should ban the import of sandblasted jeans. And, the ILO and the WTO should be called upon to intervene to help 
impose a global ban. 



MARK YOUR CALENDARS…………….. 

 

 

 

 

2011 FRANK FARLEY EOAC GOLF TOURNAMENT  

SATURDAY SEPTEMBER 10, 2011 

GLEN LAWRENCE GOLF CLUB KINGSTON 

 

 

 

 

 

 

 

 

 

REGISTRATION 12:00 PM 

1:00 PM  SHOTGUN START 

 
18 HOLES OF GOLF 

SHARED POWER CART WITH GPS 

LUNCH (BURGER/HOT DOG/ SAUSAGE/POP) 

STEAK DINNER 

 

COST WILL BE $90.00 PER PLAYER OR $360.00 PER TEAM 

 
GLEN LAWRENCE GOLF CLUB IS LOCATED SOUTH OF THE 401 ON HWY 2 

EAST OF THE JOYCEVILLE ROAD. FOR THOSE WISHING TO STAY THERE 

ARE AMPLE MOTELS/HOTELS AVAILABLE IN THE AREA. 

REGISTER YOUR TEAM NOW: 
Don Arkell 

1111 Greenwood Park Dr. 
Kingston, ON K7K 7H7 

 
QUESTIONS?  Contact Don: 

(H)613-544-4443, (C)613-4530100 or e-mail 
donarkell@cogeco.ca or habsfan16@telus.blackberry.net 

mailto:donarkell@cogeco.ca
mailto:habsfan16@telus.blackberry.net


May 5, 2011 

 

Dennis Lemelin 

National President 

Canadian Union of Postal Workers 

377 Bank Street 

Ottawa, ON K2P 1Y3 

 

Dear Brother Lemelin: 

 

On behalf of over one million workers in Ontario, I am writing to convey our solidarity with your important strug-

gle to preserve and expand high quality postal services and to fight for good jobs for all. 

 

The Ontario Federation of Labour deplores the fact that Canada Post has made a profit for sixteen consecutive 

years, yet it has tabled vicious concessions that will eliminate good jobs for new people entering the workforce. 

We salute your courage in standing up for the next generation of postal workers by refusing to accept two-tier 

wages and benefits. It is shameful that Canada Post is attacking sick leave benefits, pensions and demanding 

other concessions during this round of bargaining. 

 

I also applaud your effort to increase the number of good jobs available to Canadians by tabling bargaining pro-

posals that would turn involuntary part- time and temporary work into full-time jobs 

with better benefits. Fighting to increase the number of good jobs—and ensuring that 

all workers can access them—is a key ele- ment of the labour movement’s fight to im-

prove the socio-economic standards of all working people. Too many workers – espe-

cially those who face barriers to the labour market – languish in part-time, temporary 

and low-paid employment.  

 

The OFL shares your commitment to public services and agrees wholeheartedly that any 

savings from technological change should benefit all Canadians through service im-

provements like extended door-to-door delivery, increased retails services, and expanded parcel delivery. But we 

also agree that technological change should not put the health or safety of workers in jeopardy. All workers have 

an interest in health and safety. 

 

We understand that you face very difficult negotiations and that you may be in a legal strike position as early as 

May 24. In this regard, we want to offer you our support, not only during the strike, but also in the critical days 

ahead. We would like to play a role in raising awareness and building solidarity in advance of the May 24 deadline, 

so please call me to discuss this further. 

 

Brother Lemelin, on behalf of the Ontario Federation of Labour, I extend our strongest solidarity sentiments to 

you and I thank you and your membership for standing up to this aggressive employer. As you fight for decent jobs 

and public services, your struggle is ours. 

 

In solidarity, 

 

SID RYAN 

President 

Ontario Federation of Labour  

 

SR/PF/ss 

cope343 



Bell’s greed drives outsourcing 
 

CEP/CALM 
 

BELL CANADA’S latest round of job cuts is driven by a greedy corporate strategy to boost shareholder profits by outsourcing 
good-paying Canadian jobs to low-wage countries, says the Communications, Energy and Paperworkers Union of Canada. 
―The company’s goal is to decrease the number of unionized employees and drive up profits for shareholders, many of 
whom are on Bell’s own upper management team,‖ says Barb Dolan, CEP’s Ontario vice-president. 
Bell recently announced that 100 clerical workers in Ottawa—many with more than 30 years of service, and only months 

away from retirement—will be thrown out of work. 
Sixty-six employees at the Bell’s Ottawa quality assurance team will be declared surplus. Bell is planning to replace these 
unionized jobs with managers. 
CEP Local 6004, which represents 800 clerical Bell employees in Ottawa and has seen Bell repeatedly cut unionized staff 
over the last three years, reducing the number of members from 1,400 to almost half after this last round of cuts. 
―Outsourcing is an issue that has affected our members in telecommunications and if left unchecked, it has the potential to 
affect workers in practically every industry in Canada,‖ says CEP president Dave Coles. 

―Canadians deserve a clear statement that the government supports keeping well-paid, unionized, Canadian jobs in Canada. 
Among other things, the federal government must improve the labour code to protect unionized jobs from outsourcing.‖ 

 

Conservatives have betrayed Canadians on CPP reform 

Posted: Friday, 29 April 2011 

In an Opinion Editorial sent to several newspapers, CLC President Ken Georgetti says that the Conservative government has betrayed Cana-

dians by backing away from promises to expand the Canada and Quebec Pension Plans. He criticizes the Conservatives for switching their 

position to favour privately delivered pension options whose high management fees would eat up much of the money that workers invest in 

those pensions. 

The Conservative government has betrayed Canadians by backing away from expanding the Canada and Quebec Pension Plans, which 

would have made saving for a secure retirement easier for today’s workers and future generations. At a meeting with his provincial and terri-

torial counterparts in June 2010, Finance Minister Jim Flaherty was all for improving CPP benefits on a fully funded, go forward basis. By 

December, he had shifted his ground and stated that he preferred to hand over to the financial services industry yet another piece of the pen-

sion pie in a proposal called Pooled Registered Pension Plans (PRPPs). But he still promised to at least keep CPP reform on the table. Mr. 

Flaherty’s March 2011 budget contained only a passing mention to working on options for an expanded CPP. Even that tepid reference to the 

CPP was removed when the Conservatives released their election platform on April 8. They say they will work with provinces to create 

PRPPs but improving the CPP, it seems, is no longer a priority. 

How did this happen and why does it matter? It matters because we are facing a crisis in retirement security. Declining workplace pension 

coverage and low levels of private savings mean that our system is falling short when it comes to maintaining living standards in retirement. 

Today, 1.6 million Canadian seniors live in poverty, with incomes below $16,000 a year. The situation promises to get worse in the future 

because many young workers are not able to save enough for their retirement. 

For that reason, the Canadian Labour Congress has been advocating on behalf of all Canadians to improve public pensions. The CLC has 

proposed a gradual and fully-costed doubling of future CPP benefits so that the plan replaces 50 per cent instead of the current 25 per cent of 

earnings. These improvements would be funded by a modest, phased-in increase in CPP contributions paid for equally by workers and their 

employers. That would raise the basic pension floor for all workers from the current level of $11,500 a year to a far more livable $23,000. 

This plan has been costed by a former chief actuary for the Canada Pension Plan, and it is achievable. 

The CLC campaigned hard along with retirees’ and citizens’ groups to promote this much needed reform. A majority of provincial and terri-

torial finance ministers agreed with us, although the Alberta government was staunchly opposed. Mayors and city councillors meeting at the 

Federation of Canadian Municipalities' annual meeting in May 2010 also called for improvements to the CPP. An October 2010 Environics 

poll showed that 78% of respondents supported increasing CPP benefits. 

So what happened? The banks and life insurance companies hate the idea of a better CPP because they profit handsomely by offering retire-

ment investment plans that carry some of the highest management fees in the world. We believe that these corporations got to Jim Flaherty 

and Prime Minister Harper and they buckled. We made a request for documents under the Access to Information Act. Although much of the 

information we sought was withheld or heavily censored, it is clear that industry representatives lobbied the Finance Minister. For example, 

the Great West Life Assurance Company complained in a letter to the minister that background documents prepared by his department last 

December drew too much attention to the fees charged by actively managed mutual funds. The government department obligingly removed 

the offending language. 

The most effective, low-cost way to provide adequate retirement income for all Canadians is to expand the existing CPP. If we fail to act, 

inadequate pensions will cost taxpayers a lot of money down the road. We will have to keep raising the guaranteed income supplement 

(GIS), paid to low income seniors. Projections indicate that the cost of providing GIS will rise from $9.2 billion in 2011 to $22.2 billion in 

2030. That will represent an important and growing burden on public finances. Tinkering with the GIS is not the answer. The money raised 

to provide decent incomes for retired people should come from the workplace. An improved CPP won’t cost the government a penny be-

cause the CPP is paid for by workers and their employers. That is the only way to provide pensions which are defined, indexed and secure. 

No senior citizen in Canada should be poor. 

The Conservatives have backed away from improvements to the Canada and Quebec Pension plans. In doing so, they failed to support an 

option that the other political parties, local governments, a majority of finance ministers, and credible researchers all agree is the best way to 

go. 



Thumbs down 
 

Atwork/IWH/CALM 
 
IF YOU use a hand-held device such as a BlackBerry or an iPod, do you experience hand or 
neck pain? If you answered yes, you’re not alone. 
About 85 per cent of people who took part in a small study reported pain in at least one 
body part, particularly in the hand, neck and shoulder areas. 
―This result suggests that hand-held devices may contribute to musculoskeletal symptoms 

or disorders (MSDs),‖ says Institute for Work and Health scientific director Benjamin 
Amick, who co-authored the study along with Richard Wells and Sophia Berolo, both of the University of Waterloo. The 
study’s results are published in Applied Ergonomics 2010. 
MSDs—pain in the muscles, tendons and other soft tissues—account for more than 40 per cent of all lost-time compensation 
claims in Ontario. 
Participants in the study answered questions about how much time they used a hand-held device each day and any symp-
toms of pain in the hands, arms, shoulders, upper back and neck. 

A total of 137 participants—recruited from a university setting—reported using a hand-held device and spending an average 
of more than four-and-a-half hours every day texting, scheduling, browsing the 
Internet, making phone calls and gaming. 
The total time spent using a hand-held device on a typical day was associated with 
moderate and severe pain in the base of the right thumb, the shoulders and the 
neck. 

The issue stems from the small size of these devices,‖ says Amick. ―Users tend to 
hold them in their fingers and press the tiny keys with their thumbs.‖ 
• Institute for Work and Health 
 
 

 

Military spending higher than any time since WWII 
 
CCPA/CALM 
 

TWELVE YEARS of budget increases have left Canadian military spending higher than at any time since the end of the Sec-
ond World War, says a study by the Canadian Centre for Policy Alternatives. 
According to the study, by Bill Robinson, senior advisor with the Rideau Institute, Canada will spend at least $22.3 billion on 
its military forces in 2010-11—an increase of 54 per cent since 9/11. 
―Canada is the thirteenth largest military spender in the world and the sixth largest within the 26-member NATO alliance,‖ 
says Robinson. 

Canada’s mission in Afghanistan has absorbed a significant part of the recent increases in Canadian military spending but 
this has come at the cost of Canada’s ability to contribute to UN peacekeeping operations and its ability to fund non-military 
contributions to global security and humanitarian action. 

Canada currently contributes just 56 military personnel to UN peacekeeping operations, making Canada 60th on the list of 
102 contributing countries. 
If the extra $90 billion to $110 billion that Canada has committed itself to spend over the next 17 years on its post-Cold War 
military budget build-up were spent instead on aid, it would enable us to meet the 0.7 per cent official development assis-

tance target and to provide additional resources for climate change aid. 
―Canada could make a much greater contribution to global security and humanitarian action by shifting resources to non-
military security efforts and to peacekeeping operations,‖ Robinson says. 
―Such a shift would make Canada truly a great power in the world of development assistance and humanitarian aid. This is 
an arena in which Canada could punch above its weight on an issue crucial to human welfare and global security.‖ 
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